
Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 3/1/2026 (which is the 
first day of H-300-25351-490164), then beginning 6/29/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 3/1/2026 you likely would have earned hours by 
6/29/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25351-490164
ending on 11/15/2026 is applicable to workers employed by Overlook Harvesting Michigan, 
LLC - MI - Great Lakes at the following housing sites: 10040 Poplar Avenue (Unit 1, 5, 6, 7) 
Grant MI 49327 OTTAWA COUNTY, 20633 8th Avenue, Conklin, MICHIGAN, 49403, OCEANA 
COUNTY; 4940 Pine Acres Drive (Unit 1, 2, 3, 4), Holland, MICHIGAN, 49424, OCEANA 
COUNTY; 1705 N 48th Ave, Mears, MICHIGAN, 49436, OCEANA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 3/1/2026 (which is the 
first day of H-300-25351-490129), then beginning 6/29/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 45 hours per week since 3/1/2026 you likely would have earned hours by 
6/29/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25351-490129
ending on 11/15/2026 is applicable to workers employed by Overlook Harvesting Michigan, 
LLC - MI - Great Lakes at the following housing sites: 10040 Poplar Avenue (Unit 1, 5, 6, 7) 
Grant MI 49327 OTTAWA COUNTY, 20633 8th Avenue, Conklin, MICHIGAN, 49403, OCEANA 
COUNTY; 1705 N 48th Ave, Mears, MICHIGAN, 49436, OCEANA COUNTY; 4940 Pine Acres 
Drive (Unit 1, 2, 3, 4), Holland, MICHIGAN, 49424, OCEANA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 1/1/2026 (which is the 
first day of H-300-25308-370504), then beginning 5/1/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 1/1/2026 you likely would have earned hours by 
5/1/2026 and the more time you work, the more sick time you will earn and be eligible to 
use. Employers may have policies that allow employees to earn or use more sick time, and 
generally employers must allow workers who have earned 72 or more hours of sick time to 
use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25308-370504
ending on 10/31/2026 is applicable to workers employed by Agrico Labor LLC at the 
following housing sites: 20717 8th Ave Conklin MI 49403 OTTAWA COUNTY, 20717 8th Ave, 
Conklin, MICHIGAN, 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 1/1/2026 (which is the 
first day of H-300-25305-354192), then beginning 5/1/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 1/1/2026 you likely would have earned hours by 
5/1/2026 and the more time you work, the more sick time you will earn and be eligible to 
use. Employers may have policies that allow employees to earn or use more sick time, and 
generally employers must allow workers who have earned 72 or more hours of sick time to 
use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25305-354192
ending on 10/31/2026 is applicable to workers employed by Agrico Labor LLC at the 
following housing sites: 705 Roosevelt 

Conklin MI 49403 OTTAWA COUNTY, 20717 8th Ave, Conklin, MICHIGAN, 49403, OTTAWA 
COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 1/30/2026 (which is the 
first day of H-300-25335-446621), then beginning 5/30/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 37 hours per week since 1/30/2026 you likely would have earned hours by 
5/30/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25335-446621
ending on 11/29/2026 is applicable to workers employed by Rising View Harvesting, LLC. at 
the following housing sites: 2500 Harding St. Conklin MI 49403 OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 1/12/2026 (which is the 
first day of H-300-25309-376022), then beginning 5/12/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 1/12/2026 you likely would have earned hours by 
5/12/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25309-376022
ending on 10/31/2026 is applicable to workers employed by Agrico Labor LLC at the 
following housing sites: 20717 8th Ave Conklin MI 49403 OTTAWA COUNTY, 20717 8th Ave, 
Conklin, MICHIGAN, 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 1/12/2026 (which is the 
first day of H-300-25309-376191), then beginning 5/12/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 1/12/2026 you likely would have earned hours by 
5/12/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25309-376191
ending on 10/31/2026 is applicable to workers employed by Agrico Labor LLC at the 
following housing sites: 20717 8th Ave Conklin MI 49403 OTTAWA COUNTY, 20717 8th Ave, 
Conklin, MICHIGAN, 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 1/1/2026 (which is the 
first day of H-300-25308-369459), then beginning 5/1/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 1/1/2026 you likely would have earned hours by 
5/1/2026 and the more time you work, the more sick time you will earn and be eligible to 
use. Employers may have policies that allow employees to earn or use more sick time, and 
generally employers must allow workers who have earned 72 or more hours of sick time to 
use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25308-369459
ending on 9/30/2026 is applicable to workers employed by Agrico Labor LLC at the 
following housing sites: 932 Coolidge Conklin MI 49403 OTTAWA COUNTY, 20717 8th Ave, 
Conklin, MICHIGAN, 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 1/1/2026 (which is the 
first day of H-300-25308-369589), then beginning 5/1/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 1/1/2026 you likely would have earned hours by 
5/1/2026 and the more time you work, the more sick time you will earn and be eligible to 
use. Employers may have policies that allow employees to earn or use more sick time, and 
generally employers must allow workers who have earned 72 or more hours of sick time to 
use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25308-369589
ending on 9/30/2026 is applicable to workers employed by Agrico Labor LLC at the 
following housing sites: 932 Coolidge Conklin MI 49403 OTTAWA COUNTY, 20717 8th Ave, 
Conklin, MICHIGAN, 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 2/23/2026 (which is the 
first day of H-300-25365-519885), then beginning 6/23/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 40 hours per week since 2/23/2026 you likely would have earned hours by 
6/23/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25365-519885
ending on 11/15/2026 is applicable to workers employed by EDS Schoenborn Orchards, LLC
at the following housing sites: 2500 Harding St Conklin MI 49403 OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 3/1/2026 (which is the 
first day of H-300-25353-498336), then beginning 6/29/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 40 hours per week since 3/1/2026 you likely would have earned hours by 
6/29/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25353-498336
ending on 11/18/2026 is applicable to workers employed by EDS Schoenborn Orchards at 
the following housing sites: 2500 Harding Street Conklin MI 49403 OTTAWA COUNTY, 
19664 24th Ave, Conklin, MICHIGAN, 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 2/24/2026 (which is the 
first day of H-300-25360-512158), then beginning 6/24/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 35 hours per week since 2/24/2026 you likely would have earned hours by 
6/24/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25360-512158
ending on 11/1/2026 is applicable to workers employed by Ridgeview Orchards, LLC at the 
following housing sites: 1525 Wilson Ave Conklin MI 49403 OTTAWA COUNTY, 15119 Peach 
Ridge Ave, Kent City, MICHIGAN, 49330, OTTAWA COUNTY; 3509 18 Mile Road, Kent City, 
MICHIGAN, 49330, OTTAWA COUNTY; 3600 18 Mile Road, Kent City, MICHIGAN, 49330, 
OTTAWA COUNTY; 410 Wilson Ave, Conklin, MICHIGAN, 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 1/1/2026 (which is the 
first day of H-300-25308-369259), then beginning 5/1/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 1/1/2026 you likely would have earned hours by 
5/1/2026 and the more time you work, the more sick time you will earn and be eligible to 
use. Employers may have policies that allow employees to earn or use more sick time, and 
generally employers must allow workers who have earned 72 or more hours of sick time to 
use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25308-369259
ending on 8/1/2026 is applicable to workers employed by Agrico Labor LLC at the following 
housing sites: 20717 8th Ave Conklin MI 49403 OTTAWA COUNTY, 932 Coolidge Conklin, 
Michigan 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 1/1/2026 (which is the 
first day of H-300-25308-369394), then beginning 5/1/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 1/1/2026 you likely would have earned hours by 
5/1/2026 and the more time you work, the more sick time you will earn and be eligible to 
use. Employers may have policies that allow employees to earn or use more sick time, and 
generally employers must allow workers who have earned 72 or more hours of sick time to 
use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25308-369394
ending on 8/1/2026 is applicable to workers employed by Agrico Labor LLC at the following 
housing sites: 20717 8th Ave Conklin MI 49403 OTTAWA COUNTY, 932 Coolidge Conklin, 
Michigan 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 3/6/2026 (which is the 
first day of H-300-25362-512602), then beginning 7/4/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 3/6/2026 you likely would have earned hours by 
7/4/2026 and the more time you work, the more sick time you will earn and be eligible to 
use. Employers may have policies that allow employees to earn or use more sick time, and 
generally employers must allow workers who have earned 72 or more hours of sick time to 
use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25362-512602
ending on 10/3/2026 is applicable to workers employed by Manzana LLC at the following 
housing sites: 944 Coolidge Conklin MI 49403 OTTAWA COUNTY, 20717 8th Ave, Conklin, 
MICHIGAN, 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 3/6/2026 (which is the 
first day of H-300-25362-512604), then beginning 7/4/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 3/6/2026 you likely would have earned hours by 
7/4/2026 and the more time you work, the more sick time you will earn and be eligible to 
use. Employers may have policies that allow employees to earn or use more sick time, and 
generally employers must allow workers who have earned 72 or more hours of sick time to 
use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25362-512604
ending on 10/3/2026 is applicable to workers employed by Manzana LLC at the following 
housing sites: 944 Coolidge Conklin MI 49403 OTTAWA COUNTY, 20717 8th Ave, Conklin, 
MICHIGAN, 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 6/15/2026 (which is the 
first day of H-300-26105-795365), then beginning 10/13/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 35 hours per week since 6/15/2026 you likely would have earned hours by 
10/13/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26105-795365
ending on 11/15/2026 is applicable to workers employed by Martinez Trimming and Hand 
Harvesting LLC at the following housing sites: 17647 40th Ave Conklin MI 49403 OTTAWA 
COUNTY, 17911 Kenowa Ave, Conklin, MICHIGAN, 49403, OTTAWA COUNTY;  8380 Kenowa 
Ave, Sparta, MICHIGAN, 49345, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 5/18/2026 (which is the 
first day of H-300-26098-770068), then beginning 9/15/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 40 hours per week since 5/18/2026 you likely would have earned hours by 
9/15/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26098-770068
ending on 10/10/2026 is applicable to workers employed by EDS Schoenborn Orchards, LLC
at the following housing sites: 2500 Harding St Conklin MI 49403 OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 6/22/2026 (which is the 
first day of H-300-26114-829771), then beginning 10/20/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 35 hours per week since 6/22/2026 you likely would have earned hours by 
10/20/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26114-829771
ending on 10/25/2026 is applicable to workers employed by Homestead Orchards, LLC at 
the following housing sites: 1335 Wilson Street Conklin MI 49403 OTTAWA COUNTY, 18061 
24th Ave, Conklin, MICHIGAN, 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 7/9/2026 (which is the 
first day of H-300-26117-838666), then beginning 11/6/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 40 hours per week since 7/9/2026 you likely would have earned hours by 
11/6/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26117-838666
ending on 11/13/2026 is applicable to workers employed by Gavin Orchards, L.L.C. at the 
following housing sites: 16321 40th Avenue Coopersville MI 49404 OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 4/15/2026 (which is the 
first day of H-300-26030-605340), then beginning 8/13/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 40 hours per week since 4/15/2026 you likely would have earned hours by 
8/13/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26030-605340
ending on 12/31/2026 is applicable to workers employed by S & L Blueberry Farm LLC at the 
following housing sites: 18999 130th Ave Fruitport MI 49415 OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 3/1/2026 (which is the 
first day of H-300-25364-515130), then beginning 6/29/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 40 hours per week since 3/1/2026 you likely would have earned hours by 
6/29/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25364-515130
ending on 12/31/2026 is applicable to workers employed by Arlene Resource Management 
LLC at the following housing sites: 12331 Rich Street Grand Haven MI 49417 OTTAWA 
COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 5/4/2026 (which is the 
first day of H-300-26049-649039), then beginning 9/1/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 48 hours per week since 5/4/2026 you likely would have earned hours by 
9/1/2026 and the more time you work, the more sick time you will earn and be eligible to 
use. Employers may have policies that allow employees to earn or use more sick time, and 
generally employers must allow workers who have earned 72 or more hours of sick time to 
use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26049-649039
ending on 11/20/2026 is applicable to workers employed by Spring Meadow Nursery, Inc.
at the following housing sites: 12652 120th Avenue Grand Haven MI 49417 OTTAWA 
COUNTY, 12876 120th Ave, Grand Haven, MICHIGAN, 49417, OTTAWA COUNTY; 12588 
120th Avenue, Grand Haven, MICHIGAN, 49417, OTTAWA COUNTY; 12700 120th Avenue, 
Grand Haven, MICHIGAN, 49417, OTTAWA COUNTY; 12056 Lincoln Street, Grand Haven, 
MICHIGAN, 49417, OTTAWA COUNTY; 12452 120th Ave, Grand Haven, MICHIGAN, 49417, 
OTTAWA COUNTY; 12581 120th Avenue, Grand Haven, MICHIGAN, 49417, OTTAWA 
COUNTY; 12511 120th Avenue, Grand Haven, MICHIGAN, 49417, OTTAWA COUNTY; 11807 
Lincoln St, Grand Haven, MICHIGAN, 49417, OTTAWA COUNTY; 12575 120th Ave, Grand 
Haven, MICHIGAN, 49417, OTTAWA COUNTY; 12675 Lighthouse Ave., Grand Haven, 
MICHIGAN, 49417, OTTAWA COUNTY; 11957 Lincoln Street, Grand Haven, MICHIGAN, 
49417, OTTAWA COUNTY; 12828 120th Avenue, Grand Haven, MICHIGAN, 49417, OTTAWA 
COUNTY.
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Some employers may allow employees to earn or use more paid sick time than what is 
required by law. 

If you are sick from a work-based injury or illness, you may also be eligible for additional 

 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO). 



Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 3/16/2026 (which is the 
first day of H-300-25365-519816), then beginning 7/14/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 48 hours per week since 3/16/2026 you likely would have earned hours by 
7/14/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25365-519816
ending on 9/18/2026 is applicable to workers employed by Spring Meadow Nursery, Inc. at 
the following housing sites: 12652 120th Avenue Grand Haven MI 49417 OTTAWA COUNTY, 
11957 Lincoln Street, Grand Haven, MICHIGAN, 49417, OTTAWA COUNTY; 12700 120th 
Avenue, Grand Haven, MICHIGAN, 49417, OTTAWA COUNTY; 12588 120th Avenue, Grand 
Haven, MICHIGAN, 49417, OTTAWA COUNTY; 12056 Lincoln Street, Grand Haven, 
MICHIGAN, 49417, OTTAWA COUNTY; 12452 120th Ave, Grand Haven, MICHIGAN, 49417, 
OTTAWA COUNTY; 12828 120th Avenue, Grand Haven, MICHIGAN, 49417, OTTAWA 
COUNTY; 12675 Lighthouse Ave., Grand Haven, MICHIGAN, 49417, OTTAWA COUNTY; 
12876 120th Ave, Grand Haven, MICHIGAN, 49417, OTTAWA COUNTY; 12581 120th 
Avenue, Grand Haven, MICHIGAN, 49417, OTTAWA COUNTY; 11807 Lincoln St, Grand 
Haven, MICHIGAN, 49417, OTTAWA COUNTY; 12575 120th Ave, Grand Haven, MICHIGAN, 
49417, OTTAWA COUNTY; 12511 120th Avenue, Grand Haven, MICHIGAN, 49417, OTTAWA 
COUNTY.
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Some employers may allow employees to earn or use more paid sick time than what is 
required by law. 

If you are sick from a work-based injury or illness, you may also be eligible for additional 

 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO). 



Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 6/5/2026 (which is the 
first day of H-300-26111-817301), then beginning 10/3/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 35 hours per week since 6/5/2026 you likely would have earned hours by 
10/3/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26111-817301
ending on 11/18/2026 is applicable to workers employed by Botello harvesting llc at the 
following housing sites: 10659 Winans Rd.  Holland MI 49423 OTTAWA COUNTY, 8032 N 
Division Ave, Comstock Park, MICHIGAN, 49321, MUSKEGON COUNTY; 18720 112th AVe, 
Nunica, MICHIGAN, 49448, MUSKEGON COUNTY; 7217 W Stoney Lake Rd, New Era, 
MICHIGAN, 49446, MUSKEGON COUNTY; 1533 Godfrey, Wyoming, MICHIGAN, 49509, 
MUSKEGON COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 2/16/2026 (which is the 
first day of H-300-25349-482867), then beginning 6/16/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 40 hours per week since 2/16/2026 you likely would have earned hours by 
6/16/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25349-482867
ending on 12/16/2026 is applicable to workers employed by Continental Connect LLC at the 
following housing sites: 4701 62nd St Holland MI 49424 OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 4/27/2026 (which is the 
first day of H-300-26055-660937), then beginning 8/25/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 35 hours per week since 4/27/2026 you likely would have earned hours by 
8/25/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26055-660937
ending on 2/24/2027 is applicable to workers employed by Botello harvesting llc at the 
following housing sites: 7076 136th Ave

Holland MI 49424 OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 2/15/2026 (which is the 
first day of H-300-25349-483027), then beginning 6/15/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 43.5 hours per week since 2/15/2026 you likely would have earned hours 
by 6/15/2026 and the more time you work, the more sick time you will earn and be 
eligible to use. Employers may have policies that allow employees to earn or use more sick 
time, and generally employers must allow workers who have earned 72 or more hours of 
sick time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25349-483027
ending on 11/5/2026 is applicable to workers employed by Overlook Harvesting Michigan, 
LLC - MI - NorthlandFarm at the following housing sites: 4940 Pine Acres Drive (Building A, 
Units 8, 9, 10, B1 and B2) Holland MI 49424 OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 2/15/2026 (which is the 
first day of H-300-25343-469558), then beginning 6/15/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 37.5 hours per week since 2/15/2026 you likely would have earned hours 
by 6/15/2026 and the more time you work, the more sick time you will earn and be 
eligible to use. Employers may have policies that allow employees to earn or use more sick 
time, and generally employers must allow workers who have earned 72 or more hours of 
sick time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25343-469558
ending on 11/5/2026 is applicable to workers employed by Overlook Harvesting Michigan, 
LLC - MI - NorthlandFarm at the following housing sites: 4940 Pine Acres Drive  (Building A, 
Units 8, 9, 10, B1 and B2) Holland MI 49424 OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 2/1/2026 (which is the 
first day of H-300-25325-429468), then beginning 6/1/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 2/1/2026 you likely would have earned hours by 
6/1/2026 and the more time you work, the more sick time you will earn and be eligible to 
use. Employers may have policies that allow employees to earn or use more sick time, and 
generally employers must allow workers who have earned 72 or more hours of sick time to 
use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25325-429468
ending on 10/15/2026 is applicable to workers employed by Overlook Harvesting Michigan, 
LLC - MI - AndyMast at the following housing sites: 4940 Pine Acres Drive (Unit 4-7) Holland 
MI 49424 OTTAWA COUNTY, 345 W Moore Road (North Unit #1), Grant, MICHIGAN, 49327, 
NEWAYGO COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 2/1/2026 (which is the 
first day of H-300-25325-429385), then beginning 6/1/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 42 hours per week since 2/1/2026 you likely would have earned hours by 
6/1/2026 and the more time you work, the more sick time you will earn and be eligible to 
use. Employers may have policies that allow employees to earn or use more sick time, and 
generally employers must allow workers who have earned 72 or more hours of sick time to 
use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25325-429385
ending on 10/15/2026 is applicable to workers employed by Overlook Harvesting Michigan, 
LLC - MI - AndyMast at the following housing sites: 4940 Pine Acres Drive (Unit 4-7) Holland 
MI 49424 OTTAWA COUNTY, 345 W Moore Road (North Unit #1), Grant, MICHIGAN, 49327, 
NEWAYGO COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 8/1/2026 (which is the 
first day of H-300-26142-943616), then beginning 11/29/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 45 hours per week since 8/1/2026 you likely would have earned hours by 
11/29/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26142-943616
ending on 11/30/2026 is applicable to workers employed by Signet Farm Services LLC at the 
following housing sites: 12154-1B Lakeview St Holland MI 49424 OTTAWA COUNTY, 12102-
2B Meadowlane Ct, Holland, MICHIGAN, 49424, OTTAWA COUNTY; 3363-2B Lakeside Ave, 
Holland, MICHIGAN, 49424, OTTAWA COUNTY; 12053-2B Parkview Lane, Holland, 
MICHIGAN, 49424, OTTAWA COUNTY; 12013-1A Clearview Lane, Holland, MICHIGAN, 
49424, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 6/10/2026 (which is the 
first day of H-300-26086-736652), then beginning 10/8/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 55 hours per week since 6/10/2026 you likely would have earned hours by 
10/8/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26086-736652
ending on 10/10/2026 is applicable to workers employed by Lubbers Brothers Farms Inc. at 
the following housing sites: 2481 Barry Street Hudsonville MI 49426 OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 3/28/2026 (which is the 
first day of H-300-26012-551484), then beginning 7/26/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 44 hours per week since 3/28/2026 you likely would have earned hours by 
7/26/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26012-551484
ending on 10/30/2026 is applicable to workers employed by Live Roof LLC at the following 
housing sites: 13907 Cleveland Street Nunica MI 49448 OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 2/14/2026 (which is the 
first day of H-300-25345-476639), then beginning 6/14/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 35 hours per week since 2/14/2026 you likely would have earned hours by 
6/14/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25345-476639
ending on 11/15/2026 is applicable to workers employed by Botello harvesting llc at the 
following housing sites: 6600 Quarterline Rd Spring Lake MI 49456 OTTAWA COUNTY, 7076 
136th Ave, Allendale, MICHIGAN, 49401, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 3/25/2026 (which is the 
first day of H-300-26058-670012), then beginning 7/23/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 35 hours per week since 3/25/2026 you likely would have earned hours by 
7/23/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26058-670012
ending on 11/15/2026 is applicable to workers employed by Botello harvesting llc at the 
following housing sites: 6600 Quarterline Rd Spring Lake MI 49456 OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 1/5/2026 (which is the 
first day of H-300-25311-389329), then beginning 5/5/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 40 hours per week since 1/5/2026 you likely would have earned hours by 
5/5/2026 and the more time you work, the more sick time you will earn and be eligible to 
use. Employers may have policies that allow employees to earn or use more sick time, and 
generally employers must allow workers who have earned 72 or more hours of sick time to 
use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25311-389329
ending on 10/23/2026 is applicable to workers employed by Crossroads Blueberry Farm, 
LLC at the following housing sites: 14559 Lake Michigan Drive  West Olive MI 49460 
OTTAWA COUNTY, 11871 144th Ave, West Olive, MICHIGAN, 49460, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 3/15/2026 (which is the 
first day of H-300-26006-536772), then beginning 7/13/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 39 hours per week since 3/15/2026 you likely would have earned hours by 
7/13/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26006-536772
ending on 11/1/2026 is applicable to workers employed by Overlook Harvesting Michigan, 
LLC - MI - GardensAlive at the following housing sites: 14085 Bagley West Olive MI 49460 
OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 3/15/2026 (which is the 
first day of H-300-26006-536789), then beginning 7/13/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 3/15/2026 you likely would have earned hours by 
7/13/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26006-536789
ending on 11/1/2026 is applicable to workers employed by Overlook Harvesting Michigan, 
LLC - MI - GardensAlive at the following housing sites: 14085 Bagley West Olive MI 49460 
OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 6/20/2026 (which is the 
first day of H-300-26126-879098), then beginning 10/18/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 40 hours per week since 6/20/2026 you likely would have earned hours by 
10/18/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26126-879098
ending on 11/1/2026 is applicable to workers employed by Berry Harvest Company, LLC at 
the following housing sites: 10659 Winans Rd Holland MI 49460 OTTAWA COUNTY, .

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 3/2/2026 (which is the 
first day of H-300-25362-512578), then beginning 6/30/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 3/2/2026 you likely would have earned hours by 
6/30/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25362-512578
ending on 11/14/2026 is applicable to workers employed by Manzana LLC at the following 
housing sites: 8778 Montcalm Ave Belding MI 48809 IONIA COUNTY, 4537 12 Mile Rd, 
Sparta, MICHIGAN, 49345, OTTAWA COUNTY; 8100 Fruit ridge Rd, Sparta, MICHIGAN, 
49345, OTTAWA COUNTY; 5565 Dickinson, Fremont, MICHIGAN, 49412, OTTAWA COUNTY; 
1919 Coolidge, Conklin, MICHIGAN, 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 1/12/2026 (which is the 
first day of H-300-25315-396940), then beginning 5/12/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 1/12/2026 you likely would have earned hours by 
5/12/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25315-396940
ending on 10/31/2026 is applicable to workers employed by Agrico Labor LLC at the 
following housing sites: 11732 W Station Road Greenville MI 48838 MONTCALM COUNTY, 
20717 8th Ave, Conklin, MICHIGAN, 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 1/19/2026 (which is the 
first day of H-300-25315-397046), then beginning 5/19/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 1/19/2026 you likely would have earned hours by 
5/19/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25315-397046
ending on 10/31/2026 is applicable to workers employed by Agrico Labor LLC at the 
following housing sites: 11732 W Station Road Greenville MI 48838 MONTCALM COUNTY, 
20717 8th Ave, Conklin, MICHIGAN, 49403, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 3/12/2026 (which is the 
first day of H-300-26011-550473), then beginning 7/10/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 35 hours per week since 3/12/2026 you likely would have earned hours by 
7/10/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26011-550473
ending on 11/10/2026 is applicable to workers employed by Riveridge Land Co., LLC at the 
following housing sites: 12624 S Ferris Ave Grant MI 49327 NEWAYGO COUNTY, 345 W 
Moore Road, Grant, MICHIGAN, 49327, OTTAWA COUNTY; 14302 S Mason Drive, Grant, 
MICHIGAN, 49327, OTTAWA COUNTY; 20633 8th Ave, Conklin, MICHIGAN, 49403, OTTAWA 
COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 3/12/2026 (which is the 
first day of H-300-26012-550519), then beginning 7/10/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 35 hours per week since 3/12/2026 you likely would have earned hours by 
7/10/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26012-550519
ending on 11/10/2026 is applicable to workers employed by Riveridge Land Co., LLC at the 
following housing sites: 12624 S Ferris Ave Grant MI 49327 NEWAYGO COUNTY, 14302 S 
Mason Drive, Grant, MICHIGAN, 49327, OTTAWA COUNTY; 345 W Moore Road, Grant, 
MICHIGAN, 49327, OTTAWA COUNTY; 20633 8th Ave, Conklin, MICHIGAN, 49403, OTTAWA 
COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 2/1/2026 (which is the 
first day of H-300-25325-429511), then beginning 6/1/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 2/1/2026 you likely would have earned hours by 
6/1/2026 and the more time you work, the more sick time you will earn and be eligible to 
use. Employers may have policies that allow employees to earn or use more sick time, and 
generally employers must allow workers who have earned 72 or more hours of sick time to 
use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-25325-429511
ending on 9/5/2026 is applicable to workers employed by Overlook Harvesting Michigan, 
LLC - MI - AndyMast at the following housing sites: 345 W Moore Road (North Unit #1) 
Grant MI 49327 NEWAYGO COUNTY, 4940 Pine Acres Drive (Unit 4-7), Holland, MICHIGAN, 
49424, OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.

If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO).
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Feeling sick? You may be eligible for paid time off!
Employees in Michigan, who have been employed for at least 120 days, must be allowed to 
use earned paid sick time. For example, if you started working on 6/20/2026 (which is the 
first day of H-300-26107-807711), then beginning 10/18/2026 you can start using the paid 
sick time you have already earned. Some employers may permit employees to use sick time 
prior to completing 120 days of employment. Also, if you worked for the same employer in 
another state or were rehired within 2 months, your initial employment counts toward 
your 120 days.

HOW DO I EARN PAID SICK TIME?
Employees earn 1 hour of paid sick time for every 30 hours of work. For example, if you 
worked at least 36 hours per week since 6/20/2026 you likely would have earned hours by 
10/18/2026 and the more time you work, the more sick time you will earn and be eligible 
to use. Employers may have policies that allow employees to earn or use more sick time, 
and generally employers must allow workers who have earned 72 or more hours of sick 
time to use at least 72 hours of paid sick time each year.

WHAT QUALIFIES AS PAID SICK TIME?
mental or physical illness, injury, 

or health condition; including time off needed for any medical diagnosis, appointments, 
care, recovery, or treatment. It may also be used to obtain services related to domestic 
violence or sexual assault experienced by yourself or your family member. It can be used if 
your work closes due to a public health emergency, or if you need to care for a child whose 
school or place of care has been closed due to a public health emergency.

HOW DOES IT WORK?
Once you know you need to use sick time, tell your employer. Your employer cannot 
request documentation, unless you use more than three (3) consecutive days; cannot 
require you to find coverage at work while you are out; and cannot penalize you for using 
your earned stick time. Your employer must maintain confidentiality of your reasons for 
taking time off and cannot disclose the information to anyone without your permission.

WHAT ELSE SHOULD I KNOW?
The examples in this flyer are drafted based on the information in H-300-26107-807711
ending on 10/31/2026 is applicable to workers employed by Manzana LLC at the following 
housing sites: 5565 S Dickinson Ave Fremont MI 49412 NEWAYGO COUNTY, 8850 
Peachridge, Sparta, MICHIGAN, 49345, OTTAWA COUNTY; 8778 Montcalm Ave, Belding, 
MICHIGAN, 48809, OTTAWA COUNTY; 4537 12 Mile Rd, Sparta, MICHIGAN, 49403, 
OTTAWA COUNTY; 932 Coolidge, Conklin, MICHIGAN, 49403, OTTAWA COUNTY; 994 
Coolidge, Conklin, MICHIGAN, 49403, OTTAWA COUNTY; 8850 Fruit Ridge, Sparta, 
MICHIGAN, 49403, OTTAWA COUNTY; 20717 8th Ave, Conklin, MICHIGAN, 49403, OTTAWA 
COUNTY; 944 Coolidge, Conklin, MICHIGAN, 49403, OTTAWA COUNTY; 705 Roosevelt, 
Conklin, MICHIGAN, 49403, OTTAWA COUNTY; 1919 Coolidge, Conklin, MICHIGAN, 49403, 
OTTAWA COUNTY.

Some employers may allow employees to earn or use more paid sick time than what is 
required by law.
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If you are sick from a work-based injury or illness, you may also be eligible for additional 

informational purposes only. It does not constitute legal advice. Contact an attorney for legal advice specific to your situation or 
scan QR code to get more information from the Michigan Department of Labor & Economic Opportunity (LEO). 


